
	
	Who We Are

	

	Trustcore Solutions is an outsourced partner for accounting, payroll and compliance related assignments. By looking at the complexity of accounting, tax and regulatory environment and availability of appropriate resources to manage significant challenges, we provide efficient and cost effective services to our client, we help you improve financial processes & streamline workflow to deliver additional cost savings, improve cash flow & outsourcing your routine finance and accounting tasks. We enables you to focus on growth and profitability while cost-effectively managing your finance and accounting operations. 

	

	We serve clients across key industry sectors such as technology, manufacturing, distribution, telecommunication & others. We deliver significant operational efficiency whilst reducing the total cost of ownership by optimizing business processes & systems.

	

	We have our head office at Bangalore. Since inception, our firm is rendering wide range of services in the areas of Bookkeeping, Audit, Direct Taxation, Indirect Taxation, Payroll Management, Company Law and other related Compliances

	

	

	Our Approach 

	

	At Trustcore Solutions, we are dedicated to assist our clients and provide requisite reinforcement to their financial, strategic and regulatory operations to help them achieve their goals and objectives, we always seek to gain insight of situations to advise our clients with pragmatic solutions. 

	

	Our Mission 

	Our Mission is to provide end to end solutions to our clients to augment and support their operations and provide them with the necessary leverage to succeed in the challenging market environment. 

	Our endeavor is to collaborate with our clients and support them in making informed business decisions in order to enhance their business performance whilst being legally complaint.

	

	

	

	

	

	Business  Registration Services

	

	Business registration is the process of obtaining legal authorization to conduct business within your chosen jurisdiction. It is a legal obligation of most jurisdictions and ensures that a business is operating under the lawful obligations of its control. There are a number of formalities that must be completed prior to completion of the business registration stage. The first important stage in business registration is deciding upon which jurisdiction to establish your business in. Business registration is very important as it establishes the business as a legal entity. Without business registration, your company cannot be legally considered and will not be protected under any grievance procedures etc. In addition, it will not be protected by the jurisdiction from any economic, legal or social instability.

	

	

	Company Formation


	· Proprietor

	· Partnership Firm

	· Private Limited Company

	· Limited Liability Partnership Firm

	

	Post Incorporation Registration

	

	· GST (Goods & Service Tax)

	· Karnataka  Shop & Establishment

	· MSME/UDYOG Aadhar

	· PT (Professional Tax )

	· PF (Provident Fund)

	· ESI (Employee State Insurance)

	· TAN (Tax Deduction Account Number)

	· PAN (Permanent Account Number)
· Digital Signature Certificate (DSC)








		Company Formation


Proprietor


	A proprietor is an individual who owns a business establishment or sole proprietorship. This person has legal use of the assets and their operations.


	In business, the term proprietor comes from the sole proprietorship business entity type. This form of company is unincorporated and only has one owner, the sole proprietor.


	Although this type of entity is easy to setup and operate, it isn’t preferred for most businesses because it doesn’t provide any liability protection. All of the income and losses are attached to the owner, personally. Thus, if a customer sues the company, he can affectively sue the owner for his personal assets.

	

	

	

	

	

	

	

	

	

	Partnership Firm

	The Indian Partnership Act, 1932, Section 4, defined partnership as “the relation between persons who have agreed to share the profits of business carried on by all or any of them acting for all”. The Uniform Partnership Act of the USA defined a partnership “as an association of two or more persons to carry on as co-owners a business for profit”.


	According to J. L. Hanson, “a partnership is a form of business organisation in which two or more persons up to a maximum of twenty join together to undertake some form of business activity”. Now, we can define partnership as an association of two or more persons who have agreed to share the profits of a business which they run together. This business may be carried on by all or anyone of them acting for all.

	

	The persons who own the partnership business are individually called ‘partners’ and collectively they are called as ‘firm’ or ‘partnership firm’. The name under which partnership business is carried on is called ‘Firm Name’. In a way, the firm is nothing but an abbreviation for partners.

	

	Private Limited Company

	Private companies are those companies whose articles of association restrict the transferability of shares and prevent the public at large from subscribing to them. This is the basic criterion that differentiates private companies from public companies.

	Almost 93 percent of the companies incorporated in India are registered as Private Limited Companies.


	Ministry of Corporate Affairs is the governing body in India which regulates all Private Limited Companies in India. The Companies Act of India is now called as Companies Act, 2013.


	Earlier, the shareholders had to pay a minimum of ₹ 1 lakh as a subscription amount to incorporate a private limited company. Now, there is no such requirement.


	· A Private Limited Company is a Company which has a Minimum of Two members and a Maximum of 200 Members. To calculate members, present and past employees are excluded.

	· A Private Limited Company can not invite general public to subscribe its securities.

	· A Private Limited Company offers Limited Liability or Legal Protection for its Shareholders.

	· A Private Limited Company lies between a partnership and widely owned public company.

	· A Private Limited Company is identified by the company name, number of members, formation, directors, meetings, shares, etc.

	· A Private Limited Company is “Limited by Shares” i.e. there are shareholders associated with the company and the theoretical value of the shares & any paid in return for the issue of shares by the corporation is limited to the capital which is initially invested.

	

	Limited Liability Partnership Firm

	limited liability partnership is a partnership in which some or all partners (depending on the jurisdiction) have limited liabilities. It therefore can exhibit elements of partnerships and corporations. In an LLP, each partner is not responsible or liable for another partner's misconduct or negligence. each partner has joint and several liability. In an LLP, some or all partners have a form of limited liability similar to that of the shareholders of a corporation. Unlike corporate shareholders, the partners have the right to manage the business directly. Corporate shareholders must elect a board of directors under the laws of various state charters. The board organizes itself (also under the laws of the various state charters) and hires corporate officers who then have as "corporate" individuals the legal responsibility to manage the corporation in the corporation's best interest. An LLP also contains a different level of tax liability from that of a corporation.


	Limited liability partnerships are distinct from limited partnerships in some countries, which may allow all LLP partners to have limited liability, while a limited partnership may require at least one unlimited partner and allow others to assume the role of a passive and limited liability investor. As a result, in these countries, the LLP is more suited for businesses in which all investors wish to take an active role in management.

	

	

	GST (Goods & Service Tax)

	

	It is mandatory to register GST when annual turnover exceeds ₹20/10 lakhs or supply goods and services inter-state or through e-commerce platform. The Tax rates of GST are varying from 0% to 28% depends on the type of goods & nature of services you are selling. Every GST registrant requires filing monthly/quarterly returns and one annual return. GST registration will help you for getting your business recognized as a legal registrant but also opens a number of opportunities for your business. You will become more competitive in comparison to your unregistered competitors since you will carry valid tax registration. 

	

	Features: 

	

	· Registration, modification or amendment under GST Act 

	· Filing GST returns on monthly & Quaterly Basis

	· Obtaining Letter of Undertaking (LUT) for export of services or goods 

	· Consultation and advise on GST matters 

	· Assisting in obtaining GST Refunds. 

	

	Karnataka  Shop & Establishment

	

	The Karnataka Shops and Establishment Act regulates the operations of shops and commercial establishments. The Karnataka Shops and Establishment Act was introduced to regulate the hours of work, annual leave with wages, wages and compensation, employment of women and children and other aspects of a shops or commercial establishment.

	

	”shop” means any premises where any trade or business is carried on or where services are rendered to customers, and includes offices, storerooms, godowns, or warehouses, whether in the same premises or otherwise, used in connection with such trade or business, but does not include a commercial establishment or a shop attached to a factory where the persons employed in the shop fall within the scope of the Factories Act, 1948.”

	

	”commercial establishment” means a commercial or trading or banking or insurance establishment, an establishment or administrative service in which persons employed are mainly engaged in office work, a hotel, restaurant, boarding or eating house, a cafe or any other refreshment house, a theatre or any other place of public amusement or entertainment and includes such establishments as the State Government may by notification declared to be a commercial establishment for the purposes of this Act;”

	

	

	MSME/UDYOG Aadhar

	

	The Government of India has enacted the Micro, Small and Medium Enterprises Development (MSMED) Act, 2006 in terms of which the definition of micro, small and medium enterprises is as under: Enterprises engaged in the manufacture or production, processing or preservation of goods as specified below:

	· A micro enterprise is an enterprise where investment in plant and machinery does not exceed Rs. 25 lakh;

	· A small enterprise is an enterprise where the investment in plant and machinery is more than Rs. 25 lakh but does not exceed Rs. 5 crore;

	· A medium enterprise is an enterprise where the investment in plant and machinery is more than Rs.5 crore but does not exceed Rs.10 crore.

	

	PT (Professional Tax )

	

	Profession tax is the tax levied and collected by the state governments in . It is a direct tax. A person earning an income from salary or anyone practicing a profession such as chartered accountant, company secretary, lawyer, doctor etc. are required to pay this professional tax.

	

	Profession tax is levied and collected by the Commercial Taxes Department of State Governments, in some states by particular Municipal Corporations and majority of the Indian states are collecting this tax. It is a source of revenue for the government. The maximum amount payable per year is INR 2,500 and in line with tax payer's salary, there are predetermined slabs. It is also payable by members of staff employed in private companies. It is deducted by the employer from their employee every month and remitted to state exchequer and in some states sent to the Municipal Corporation. It is mandatory to pay professional tax. The tax payer is eligible for income tax deduction for this payment.

	

	PF (Provident Fund)

	

	Employee’s Provident Fund (EPF) is a retirement benefit scheme that’s available to all salaried employees. This fund is maintained and overseen by the Employees Provident Fund Organisation of India (EPFO) and any company with over 20 employees is required by law to register with the EPFO. It’s a savings platform that helps employees save a fraction of their salary every month that can be used in the event that you are rendered unable to work, or upon retirement.

	As an employee working in a corporate set-up, there are several things one would like to know about the Employees Provident Fund (EPF). EPF is the main scheme under the Employees’ Provident Funds and Miscellaneous Provisions Act, 1952 . The scheme is managed under the aegis of Employees' Provident Fund Organisation (EPFO). It covers every establishment in which 20 or more persons are employed and certain organisations are covered, subject to certain conditions and exemptions even if they employ less than 20 persons each.

	As per the rules, in EPF, employee whose ‘pay’ is more than Rs. 15,000 per month at the time of joining, is not eligible and is called non-eligible employee. Employees drawing less than Rs 15000 per month have to mandatorily become members of the EPF. However, an employee who is drawing ‘pay’ above prescribed limit (at present Rs 15,000) can become a member with permission of Assistant PF Commissioner, if he and his employer agree.

	

	

	ESI (Employee State Insurance)

	The promulgation of Employees’ State Insurance Act, 1948 envisaged an integrated need based social insurance scheme that would protect the interest of workers in contingencies such as sickness, maternity, temporary or permanent physical disablement, death due to employment injury resulting in loss of wages or earning capacity. The Act also guarantees reasonably good medical care to workers and their immediate dependents. Following the promulgation of the ESI Act the Central Govt. set up the ESI Corporation to administer the Scheme.

	

	

	



Benefits:

For all employees earning ₹21,000 or less per month as wages, the employer contributes 3.25% and the employee contributes 0.75%, total share 4%. This fund is managed by the ESI Corporation (ESIC) according to rules and regulations stipulated there in the ESI Act 1948, which oversees the provision of medical and cash benefits to the employees and their family. ESI scheme is a type of social security scheme for employees in the organised sector.


	The employees registered under the scheme are entitled to medical treatment for themselves and their dependents, unemployment cash benefit in certain contingencies and maternity benefit in case of women employees. In case of employment-related disablement or death, there is provision for a disablement benefit and a family pension respectively. Outpatient medical facilities are available in 1418 ESI dispensaries and through 1,678 registered medical practitioners. Inpatient care is available in 145 ESI hospitals and 42 hospital annexes with a total of 19,387 beds. In addition, several state government hospitals also have beds for the exclusive use of ESI Beneficiaries. Cash benefits can be availed in any of 830 ESI centres throughout India.

	

	TAN (Tax Deduction Account Number)

	

	TAN is a 10 digit alpha numeric number required to be obtained by all persons who are responsible for deducting or collecting tax. Under Section 203A of the Income Tax Act, 1961, it is mandatory to quote Tax Deduction Account Number (TAN) allotted by the Income Tax Department (ITD) on all TDS returns.

	

	PAN (Permanent Account Number)

	

	A permanent account number (PAN) is a ten-character alphanumeric identifier, issued in the form of a laminated "PAN card", by the Indian Income Tax Department, to any "person" who applies for it or to whom the department allots the number without an application. A PAN is a unique identifier issued to all judicial entities identifiable under the Indian Income Tax Act, 1961. The income tax PAN and its linked card are issued under Section 139A of the Income Tax Act. It is issued by the Indian Income Tax Department under the supervision of the Central Board for Direct Taxes (CBDT) and it also serves as an important proof of identification.

Digital Signature Certificate (DSC)

[bookmark: _GoBack]TrustCore Solutions providing digital signature certificate. We offer you Pan Encrypted Digital Signature Certificate (DSC) as Licensed Registration Authority (LRA), of E-Mudhra, Safe Script for distribution of Digital Signature Certificate. e-Mudhra is licensed Certified Authority authorized by Controller of Certifying Authority (CCA), Government of India, to issue various types of Digital Signature Certificates (DSC). We will be issuing 2048 bit RSA Key Digital signature certificate and Now All Digital Signature Certificates will have a validity period of Two years. Digital Signature Certificate issued by Approved Certifying Authorities (CA) can be used to create legally valid Digital Signatures which has the same legal recognition and validity as handwritten signatures. Ministry of Company Affairs has launched a prestigious e-Governance programme named MCA21. Under the said MCA21 programme, new e-forms have been notified vide GSR No. 56(E) dated 10.02.2006 and statutory filing, in the office of RoC would be on the basis of the new e-forms only.




	

	Accounting Services


	Lucas Pacioli is considered to be the Father of modern bookkeeping. The only recording of financial transactions in bookkeeping is not enough to achieve the commercial objective, but also it is important to know the financial result.

	It is necessary that the recorded transaction is collected, classified and summarized. This work is done by accounting. After identifying the financial transaction, through the basic accounting process, these are recorded properly in a systematic manner in the books. The meaning of accounting can be made clearer by understanding its process and components.

	We provide the entire range of accounting /bookkeeping services including recording or summarizing financial transactions, bookkeeping, analyzing or verifying financial information, auditing, reviewing or compiling financial statements, reporting financial results, financial planning, providing attestation or tax or consulting services.

	
	Accounting & Booking Services


	As a small business owner, you have more important things to do than to keep your own books. Let me take care of your books for you, so you can get back to the job of running your business and generating profits!

	Understanding your business’s financial situation is based on how well your accounting and bookkeeping tasks are being managed.

	Free up your valuable time by handing off this time consuming task to the accounting professionals at Edge Tax & Accounting, LLC.  Outsourcing your accounting and bookkeeping tasks will give you peace of mind and leave you feeling more confident about your company’s accounting and bookkeeping accuracy and reliability.  With one less aspect of your business to balance on a daily basis, you can focus on other areas of your core business to keep moving your business forward!


	

	· We prepare and examine financial records & ensure that financial records are accurate and that taxes are paid properly and on time. 

	· We assess financial operations and work to help ensure that organizations run efficiently. 

	· We inspect account books and accounting systems for efficiency and use of accepted accounting procedures

	· We suggest ways to reduce costs, enhance revenues, and improve profits

	· We prepare Monthly and Annual company reports.

	· We prepare company accounts for tax returns




	Payroll Outsourcing

	

	Payroll and its component is effective tool for any organisation to retain the employees for a longer tenure. Trustcore approach to process payroll is robust from structuring to disbursement. We are not process payroll but also manage both employer and employee expectation, enforcing accountability, risk control and compliance from both state and central regulations as a strict mandate.

	

	Our approach of meeting employees on regular basis to give a clear clarity on their taxes, help employees in planning their investment and file their tax returns. We also ensure a complete legal compliance in terms of labour Provident Fund, Employee State Insurance and all other allied laws prevailing in India.

	

	Why Outsource Your Payroll...


	· Use your staff more efficiently by letting me handle payroll and the associated legal details.  Payroll advice also available!

	· Reduce overhead by removing the need to hire specialized employees.

	· Payroll service eliminates the burden of customizing, updating and maintaining your own payroll system--no more researching updates or new laws, no more worries.

	· Federal, state and local payroll tax laws are frequently changing and becoming more complex. How much time do you want to spend learning all the rules and keeping your information up to date?

	

	

	Management Information System (MIS)

	

	A Management Information System is a system that provides information needed to manage organizations efficiently and effectively. Further, it is regarded as a subset of the overall internal controls procedures in a business, which cover the application of people, documents, technologies, and procedures used by management accountants to solve business problems such as costing a product, service or a business-wide strategy. Trustcore solutions will cover the below area of responsibilities

	

	
· Monthly accounts of transactions

	· Cash Flow

	· Sources & uses of funds

	· Ledger & Journal

	· Monthly Return and Statement Processing

	· Trial Balance & Balance Sheet

	· Accounts Payable

	· Accounts Receivable

	· Annual reports and financial statements of competitors




	

Compliance & Legal Services

	

	India offers a well-structured tax system for its population. Taxes are the largest source of income for the government. This money is deployed for various purposes and projects for the development of the nation.


	Taxes are determined by the Central and State Governments along with local authorities like municipal corporations. The government cannot impose any tax unless it is passed as a law.


	Taxes are classified under two categories namely direct and indirect taxes. The largest difference between these taxes is their implementation. Direct taxes are paid by the assessee while indirect taxes are levied on goods and services.

	

	
Direct Taxes

Direct taxes are levied on individuals and corporate entities and cannot be transferred to others. These include income tax, wealth tax, and gift tax. As per the Income Tax (IT) Act, 1961 every assessee whose total income exceeds the maximum exempt limit is liable to pay this tax. The tax structure and rates are annually prescribed by the Union Budget. This tax is imposed during each assessment year, which commences on 1st April and ends on 31st March. The total income is calculated from various heads such as business and profession, house property, salaries, capital gains, and other sources. The assesses are classified as individuals, Hindu Undivided Family (HUF), association of persons (AOP), body of individuals (BOI), company, firm, local authority, and artificial judiciary not falling in any other category.

	

	Income Tax 

	
	
	

	Levy of income tax in India is dependent on the residential status of a taxpayer. Individuals who qualify as a resident in India must pay tax on their global income in India i.e. income earned in India and abroad. Whereas, those who qualify as Non-residents need to pay taxes only on their Indian income. The residential status has to be determined separately for every financial year for which income and taxes are computed.

	Defining Income: Income has been very widely defined in the Income-tax Act. In simple words, income includes salary, pension, rental income, profits out of any business or profession, any profit made out of the sale of any specified asset, interest income, dividends, royalty income etc. 

	The law classifies income under 5 major heads as mentioned below. 

	
	
	
	
	

	· Salary Income 
	
	

	· House Property income 
	

	· Profits and Gains from Business or Profession 

	· Capital Gains
	
	

	· Income from other Sources 
	

	
	
	
	
	

	
	
	
	
	

	Indirect Taxes

As a significant step towards the reform of indirect taxation in India, Government has introduced the GST & TDS Etc... 

Goods & Services Tax (GST) is a comprehensive indirect tax on manufacture, sale and consumption of goods and services throughout India and will subsume many indirect taxes levied by the Central and State Governments. GST will be implemented through Central GST (CGST), Integrated GST (IGST) and State GST (SGST).

Four laws (IGST, CGST, UTGST & GST (Compensation to the States), Act) have received President assent. All the States & UT expected to pass State GST Act, by end of May 2017. GST law is expected to take effect from July 1, 2017.

	
	
	
	

	
	
	
	
	

	It is mandatory to register GST when annual turnover exceeds ₹20/10 lakhs or supply goods and services inter-state or through e-commerce platform. The Tax rates of GST are varying from 0% to 28% depends on the type of goods & nature of services you are selling. Every GST registrant requires filing monthly/quarterly returns and one annual return. GST registration will help you for getting your business recognized as a legal registrant but also opens a number of opportunities for your business. You will become more competitive in comparison to your unregistered competitors since you will carry valid tax registration. 

	
	
	
	
	

	Features: 
	
	
	
	

	
	
	
	
	

	· Registration, modification or amendment under GST Act 

	· Filing GST returns on monthly & Quaterly Basis

	· Obtaining Letter of Undertaking (LUT) for export of services or goods 

	· Consultation and advise on GST matters 
	

	· Assisting in obtaining GST Refunds. 


	




	
Tax Deduct at Source (TDS) is a way of collecting indirect tax by The Government of India, as per the Income Tax Act, 1961. TDS that comes under IRS (Indian Revenue Service) is directly managed by CBDT (The Central Board of Direct taxes). TDS is collected in order to keep the revenue source stable for the govt.







	

	
	

	TDS stands for tax deducted at source. As per the Income Tax Act, any company or person making a payment is required to deduct tax at source if the payment exceeds certain threshold limits. TDS has to be deducted at the rates prescribed by the tax department.

	The company or person that makes the payment after deducting TDS is called a deductor and the company or person receiving the payment is called the deductee. It is the deductor’s responsibility to deduct TDS before making the payment and deposit the same with the government. TDS is deducted irrespective of the mode of payment–cash, cheque or credit–and is linked to the PAN of the deductor and deducted.

	However, individuals are not required to deduct TDS when they make rent payments or pay fees to professionals like lawyers and doctors.

	TDS is one kind of advance tax. It is tax that is to be deposited with the government periodically and the onus of the doing the same on time lies with the deductor. For the deductee, the deducted TDS can be claimed in the form of a tax refund after they file their ITR.

	
	

	TDS is deducted on the following types of payments:

	
	

	· Salaries

	· Interest payments by banks

	· Commission payments

	· Rent payments

	· Consultation fees

	· Professional fees





	




	

	

	

	

	

	

	

	

	

	



Address	:	No. 12, 2nd Cross, KHB Main Road, Ranka Nagar, R.T.Nagar Post, 	Bangalore  560032	
Mobile No 	: 	8660499175
Email id 	:	trustcoresol@gmail.com
Follow us on	: 	Facebook- https://www.facebook.com/1052490711614868
			Twitter - https://twitter.com/TrustcoreS
			Linked In - https://lnkd.in/fVUvZrv
			InstaGram - https://www.instagram.com/TrustCoreSolutions/



Our Client – 	Nuha Innovative Solutions
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		Nanoton Technologies 
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Crownsofts Solutions
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Sair International Tours & Travels	
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Wisdom Medical & General Stores
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		Al-Mubarak Tours International 


[image: ]


		 


		






		
image1.jpeg




image2.png
nanoton
Technologies




image3.jpeg




image4.jpeg
T[RIAIVIE L




image5.png




image6.jpeg
- i >




